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Enacts the Louisiana Equal Pay For Women Act for state government employees.  The legislation calls for equal pay for
comparable work for jobs with comparable requirements.  The Legislation provides definitions for terms such as public
employee, diminished wages, employer and labor organization.  The legislation makes it illegal to discriminate against an
employee on the basis of sex by paying wages to an employee at a rate less than that of another employee for the same or
substantially similar work which requires equal skill, effort, education and responsibility and which is performed under similar
working conditions including time worked in the position.  The legislation does not prohibit the payment of different wage
rates to employees where such payment is made pursuant to a merit system. The legislation provides that an employee who
believes that an employer is in violation of this law shall submit written notice to the employer.  The employer shall have 90
days to respond.  If an employer fails to remedy a violation, the employee may institute a civil suit in a district court.  In the
event the court rules damages are appropriate, the legislation prescribes a formula for monetary relief. 

The proposed legislation may result in an indeterminable increase in state expenditures.  The Department of State Civil
Service currently administers a merit-based personnel management program for employees working in the state classified
service.  The legislation does not prohibit the payment of different wage rates to employees where such payment is made
pursuant to a merit system.  Thus, to the extent that equal pay practices are not followed for other non-exempt employees,
an indeterminable increase in state expenditures may be incurred to comply with the requirements of this legislation. 

According to the Department of State Civil Service, the merit-based personnel system for classified employees is based upon
the principles of equal pay for equal work, equal opportunity and ability based on employment and promotion.

The proposed legislation provides for complaint procedures, which could result in judicial district court hearings.  To the
extent this bill involves court hearings above the normal current court activity, the district courts will likely experience an
increase in expenditures.  The Legislative Fiscal Office (LFO) is unable to determine how many actual complaints will actually
result in court hearings.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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